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Last year, Piedmont pilots 
were almost three years 
into protracted negotia-

tions for their next collective 
bargaining agreement. But on 
Feb. 1, 2013, the pilots’ Master 
Executive Council (MEC) Ne-
gotiating Committee reached 
a tentative agreement on a 
new five-year contract with 
management.  

On March 22, the pilots 
ratified the new agreement. 
With nearly 90 percent of 
the eligible pilots voting, 78 
percent voted in favor of the 
new collective bargaining 
agreement. 

The new contract included 
a signing bonus, annual pay 
increases, and an agreement 
with US Airways mainline to 
provide career-progression 
opportunities for Piedmont 
pilots. The pilots also agreed 
to contribute more to their 
health care, bringing their 
contributions more in line 
with the rest of the U.S. air-
line industry. 

Capt. Bruce Freedman, the 
pilots’ MEC chairman, says, 
“This agreement not only 
rewards the pilots for their 
commitment to Piedmont 
Airlines, it also recognizes 
their contributions to US 
Airways, Piedmont’s parent 
company. We’re pleased that 
nearly four years of negotia-
tions have been successfully 
concluded and that we have 
come away from the table 
with a contract that will en-
able the pilots to not only see 
short-term benefits in their 
paychecks but also long-term 
benefits in their careers.” 

The pilot group began ne-
gotiations in 2009, with both 
sides seeking assistance from 

the National Mediation Board 
in 2011. The agreement was 
signed on April 1. 

“Through the hard work 
of the Piedmont MEC 
Negotiating Committee and 
Piedmont management, with 
assistance from the National 
Mediation Board, we obtained 
a respectful and professional 
contract,” Freedman notes. 
“As MEC chairman, my life 
was made much easier with 
the assistance of ALPA na-
tional, which was tremendous 
in supporting the Piedmont 
MEC Negotiating Committee. 
We had great support from 
the ALPA national officers, 
the Strike Preparedness 
Committee, and the Legal, 
Representation, Economic 
& Financial Analysis, 
and Communications 
Departments.”

Like other U.S. airlines, 
Piedmont is now focusing on 
implementing the new FAR 
Part 117 flight- and duty-time 
limits and minimum rest 
requirements. Piedmont 
management has developed 
a training program for the 
pilot group that should help 
in the transition to the new 
rules. The MEC is heavily 
promoting the ALPA Part 
117 smartphone app to the 
Piedmont pilots. 

“Through various letters of 
agreement (LOA), discussions 
with management will allow 
our participation in planning 
for any improvements or 
changes that Part 117 may 
require,” Freedman points 
out. “This could involve 
scheduling matters, crew base 
restructuring, or any other 
presently unforeseen circum-
stance. The future will keep 
all of us very busy, but that’s 
nothing new.” 

One reason the MEC 

and the pilot group remain 
busy is the rate of attrition 
within the pilot group. As 
pilots leave the airline and 
their MEC committee work, 
the MEC has been working 
to fill any open committee 
positions. 

“We are in a constant 
state of pilot turnover,” says 
Freedman, “partly due to 
the career-
progression 
LOA that takes 
pilots to US 
Airways. Pilots 
also leave for 
other airlines 
and employ-
ers they feel 
provide more 
monetary or 
long-term ca-
reer potential.”

Moreover, 
because 
Piedmont has 
an aging fleet, 
US Airways 
management 
has expressed its desire 
to bring a new fleet to the 
regional. “We have only 
had preliminary talks, and 
more in-depth discussions 
are necessary to determine 
what management will be 
seeking from the pilot group,” 
Freedman explains. “At least 
US Airways Group manage-
ment is discussing the future 
of Piedmont. Those of us 
who have been here a while 
have waited a long time for 
some sort of commitment in 
that regard.” 

Piedmont Airlines is a 
wholly owned subsidiary of 
US Airways. Piedmont’s 361 
pilots fly nearly 440 daily 
departures to 55 cities in the 
eastern United States and 
Canada with a fleet of 44 
Dash 8-100s and -300s.  

Piedmont
With New Agreement in Place, Pilots Look to the Future

PDT at a Glance
Pilots joined ALPA: 1984

Number of pilots: 361

Headquarters: Salisbury, Md.

Pilot bases: New Bern, N.C.; 
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The sun sets over the tail of a Piedmont Dash 8.




